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Work Health and Safety Policy Statement 

 

Pulse Locating (PUL) is engaged in the business of providing services of Ground Penetrating Radar (GPR), Vacuum Excavation trucks, 

Traffic Management, Survey and the physical location of utilities. Ideally, we expect to become number one within the locating 

industry. This policy statement applies to all of our divisions throughout the organisation. 

Organisation commitment: 

Pulse Locating is committed to safeguarding the health, safety and welfare of its employees and any other people who may also be 

affected by the organisation’s operations. In securing workplace health and safety (WHS), this organisation will pursue best practices 

in OHS and commence to ensure we are applicable with all compliance and all legislative and other requirements. We are also 

committed to consistently improving our WHS performance and systems and to comply with all OHS laws and requirements.  

Our Objectives: 

− That Pulse Locating’s  health and safety management system meets with the requirements of the work health and safety 

legislation and the internationally recognised safety standard ISO 45001.  

− Demonstrate leadership in the field of WHS management 

− A commitment to eliminate hazards, injuries, illness or exposure to harm at all times;  

− A commitment to reduce all Occupational and Health and Safety Risks; 

− A commitment to encourage consultation and the participation of our workers in all WHS matters; 

− Offer support and assistance to all in relation to safety; 

− Operate in a responsible and sustainable manner, in line with Community expectations; 

− That policy and procedures continue to be appropriate by initiating regular reviews to check its effectiveness and ongoing 

relevance; and 

− The company shall regularly review the needs and expectations of our customers and initiate continual improvement 

activities to meet these expectations. 

Resources: 

Resources in terms of personnel, time, effort and financial outlay will commensurate with the priority in which the company places 

on WHS and will be made available in order to: 

− Comply with all relevant legislation, and 

− Ensure the health and safety of employees and others. 

Organisational responsibilities: 

In order to ensure that WHS is successfully managed within the organisation, responsibilities have been allocated to positions and or 

individuals to ensure that an appropriate culture is adopted, developed and nurtured to protect the wellbeing of all employees and 

its customers. 

Senior management: 

The General Manager accepts overall responsibility for the effective management of WHS and welfare and takes responsibility for all 

sections of the standard.  

Managers, Supervisors and Employees: 

All Managers, Supervisors and Employees are expected to accept responsibility for their actions, to report unsafe acts and working 

conditions, and to behave in a manner that reflects safe work practices and standards. 
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